The Greater Glyan! Munlcipallty Is an equal opportunity affirmalive aclion employer whose
responsibility is to promote equal representation within its workfercs. Wemen and pecple
with digabilily are encouraged to apply.

e e OFFICE OF THE MAYQRiree e reemre s s s
1% Manager Office of the Mayor: Two years fixed term tontract (REF 18 JGGM/201%)
Sulary Scale: R615 616.58 per annum Level 02 (All inclusive).

i Diplora In Pelitical studies/Public
Managamem or squlvalem quahﬁoahun 34 years relevant exparience and at least twe
vears as a Supervisor. + Computer Literacy. « Drivers llcences. Responsibilities: Manage
the Office of e Mayor. « Manage tha fasiitalion of gender ampowermant programme.
Advocacy specialised Programms. + Msage Youth, Children and women development
programmas. « Advocate for ntegration of paopla living with disabilities in the ecenomlc and
sacial mainstream. » Manage publications. « Manage branding. « Manage events. » Manage
resources (Human, Physica! and financial resources.

OFFICE OF THE MUNICIPAL MANAGER oo oo ——
1X Manager: Disaster Management (REF 11 /GGM/2019)
Salary Seale: R490 084 70- R508 548.40 pér anrum Level 02

¢ D ionafDiploma In Disaster Management ,
relevant qualification. 34 years relevant experience and at least two years asa Supemsor
= Computer Literacy. » Drivers llcences. Respenslbllities: » Develop divisional vislon

the Dapat and wark site prior ko and an completion of allocaled mainlenance assignments.
* Complstes internal transactional documentation {e.g. taliy shaels, log shee!, progress

3X Traffic Qfficar [REF 36/GGM/2018)
Salary Scals R199 442.30- R280 788.05 per annum Level 09-08 (excluding benefts)
: + Nationzl Diploma In Transport ManagamantDiploma in

raport, etc.} and related forms {vehicle chechlist). + Parforms spacific tasks Tated with
the operation of haavy specialized mechanical plant » Abillty 1c cut a final level on & base =
Opgrate a motor grader and TLB » Be responsible for blading streets » Reconstruct strasts
+ Grada roads and olher earthworks which may require utilisation of a Grader + Front End
Loader; Crane Truck; Bulldozer + Drive the lipper tnck « water irucks « Assist with repairing
of potholes « Assist with any public works lasks done at any particular time .

XA Elsctrical Englneer ician: (REF: 22/GGM2019)

Salary Scale; R199 442, Uﬂ RZIB 063,00 per annum Leval 09 {sxcluding benalits)
Appolntmant requirements: = N6 plus Trade 1est Diploma. » Wireman licence cerfiiicate.
+ Code C1 Crivers Licences. +1-2 years rolevant experence. Responsibilities: »
Meintenance of stregtlight, glectrical bullding and high mast light. + Fault findings and
reclification of eleckieal glreyits. « Gircuit design and wiring and wiring of single phase metor
control. + Electrical witng of buildings, + Maintenance of i conditioning and refigeration.*
Inspaction, test and Issuing of certificate of complianca, (GOC) for single phase and lhree
phase.

1A Carpenter (REF 23/GGM/2013}

Salary Scale R254 238,00 - R280 729.00 per annum Level 08 (axcluding benefils}
Appeintment requirements: + N& Carpentry Certificate and Trade Test Diploma =1-2
years relsvant experience. Responstbilities: + Malntain Municipal building ard facilities.
* Perform Carpentry and other related services. + Perform adminisiratve duties. = Stafl
suparvision. » Perfarm any olher related duties as instructed by supervisor.

1X Mason/Bulldar {REF 24/GGW/2015)
Salary Scale R254 238.00 - R250 729.00 per annum Leval 08{excluding bencfits}

and sirategy and provide strategic support 1o the municipality, + Develop and Impl

Integrated disaster management plans and #isk reduction programmes in accerdance with

approved framework, + Manage efactive and appropriale disaster response to disaster

management and recovery.« Establish integrated communicalion links with all disaster risk

managamenl Tole players, * Pramota a culture of risk avoidance among stekeholdars. « Staff
isfon, » Managa (Human, Physical, and Financial Resources) .

1x PNS OFFICER (REF 12/GGM/2010)

Salary Scale: R350 842,00 -R377 978.00 per annum level 05 (excluding hensfits)
Appointment requirement: + Natlonal Diplema in Public Managament HRM or relevanl

» N6 Building Certificate and Trade Test Diploma. » 1.2 years
relevant expenenne Responsibliitles: * Manage and coorqinale bricklaying activilies.«
Coomlinale and render plastering activities. » Periorm administralive duties. « Perform any
ather related duties as instructed by supervisor.

2X Plumbers (REF 25 IGGM/204%)

Salary Scale R254 238.00 - R280 729,00 per annum Leve] 08(zxcluding banefits)
Appointment requirements: N6 Piumbing & Trade Tesi Diploma. » 1-2 year's refevant
experiente required Responsibilitles: + Install, repair and maintain plumbing systems
and eompcnents + Mainfain all bullding codes, installation requirements and relevant

A "

, + Administer and schedule work. + Staff Supervision.

qualification, » 2 -3 years relevant experience. « Computer literany * Relevant
Responsibliities: « Parform Ferformance + Conduct Perl: appraisals.
+ Facilitate Parfgrmance managemant syslems. + Perform administrative activiies.

41X Pargonal Agsistant: (REF 13 /GGM/2019)

Salary Scale: R254 233,00~ R280 729.00 per annum Level 08 (excluding benefits).
Appolntment raquiremente: + Diploma In Office Maragement/Admin/Secretarial or relevant
qualification. + 1-2 years relevant experience. » Computer Literacy. Responsibilitias: »
Manage and maintaln MM's office. « Recording Keeping. « Perform secrelarial dutles. «
Make Booking amangements. + Administralive roles

1X Internal Auditor: {REF 14/GOM/201%)

Salary Scale: R350 842.00 - R3TY 47400 per annum Level 05 (excluding benefits).
Appointment requirements: » National Diploma in Autiting/ Risk Management or refevant
qualification, * 2 -3 years relevant experience. * Driver's Licances. « Computer Literacy. +
Repistration Cerfificate Responslbllitles: « Implement of three years rolling and an annual
interma! audit plan. « Conduct internel audits in accordance wilh the standard for the
profassional practies Auditors, « Engage with extemal stakehclders, professional bodiss
on audi procedural applications and principlas With a view fo align internal processes.
PFrovide adminstrative functions.

1X Risk Managament Intem: Two (2) year contract (REF 15/GOM/2H9)

Salary Scala: R100 000 per annum

Appointment regquirement: » B- Tech/Nationa! Diploma in Risk Management / Intema1
Audlting or relevant qualifications. « No experience required, Respansibllitles: - Preparation
and booking  of venues before meeting, = Monitoring the risk identified, - Assist in
Idenfification of risks, + Conducting assessment, = Wriling and preparing of risk report. »
Conducting swareness. Shall protect tha informalion acquired in the dutigs.

1% Internal Audifing Intern: Two {2) year Contract {REF 16/GGMI2019)

Salary Scale: R100-000 per annum. Appeointment requirement: B-Tech/National Diploma

2% PMU Intern {Two year contract) (REF 28/GGM/2019)
Salary Seala: R100 000 per annum
Appelntment regulrements; » National Diploma in Civil Engineering. + No exgerienss.

Traﬂic Managarnanl Responsibllitias: + Enforce road traffic legislations and other refavant
legistations, * Faciltate jeint law erforcement actiiliss and projects. + Coordinate Iraffic
cantrol and crime prevention activities. = Asses road conditlons. * Attend accident scenef
direct kraffic flow and road safely, = Coordinate adminisiralive functions. * Administer
resourcas.{ Human, Physical , and Financial Resourpas).

1XDriver Cparator (REF 37/GGM2019)

Salary Scals: R137 795.00 - R 149 390.00 par annum Level 12 (excluding bencfits)
Appalntment Requirements: + Grade 10. » Cods EC driver's license with PRDP. « 1.2
years levant expeience. Respensibilifas: » Operate o waste removal vehicls safely and
efficiuntly + Load & ofioad waste from the vehicle to dumplng site. * bonitor vehicle condition
and rzeord malfuncloning items or damages.

1 X Supervigor: Stadium (REF 38GGMI2019}

Salary Stale; R137 79500 - R149 39000 por annum Level 12 (excluding bencfits)
Appointment requirements: - Grade 12 cerfificate + 1-2 years relevant experience, Writing
skills. Responsibliities: + Co-ordinates Cleaning services. « Coordinats maintenance of
statlum. « Render general clerical support services. + Coordinale support senvices within the
divislon. » Render gardening services » Staff supervision.

1X Superimenclant Refuse Removal (REF 19/GGM/2019)

Balary Scale R207 805.00 ~R380 07500 per apnum Level 07 (excluding banefits)
Appalntment requirements; + National Diploma i Environmental Ssrvices or relevant
qualification. + 2 years relgvani experienca in roads and storm waler construction ang
maintenance, preferably in municipality environment. + Driversiicence with PRDP « Compuler
literacy. Responsibllities: + Conduct inspectlon at the departure point of work prior to and
on completion of allocated assf + Gompletes Internat transactional documentation
{e.g. activity Schedule, log sheet, etc.) and related forms (vehicle checklist) and/ or provides
ganeral ofiice suppart, + Monilor and contro! of persennal and collection, dispesal, cleaning
and mainlenance apglications. - Rendar general clerical support services. » Slaff Supervision.

wereur- DEPARTMENT: PLANNING AND LGCAL ECONOMIC DEVELOPHENT v

1 X Town Planner (REF 4¢/GGM/2019)

Salary Scale: R350 842,00 -R377 9790 per annum laval §5 (excluding benefits)
Appointment requirement: » Degree/National Diploma In Town and Regioral Planning or
relevant qualification and registration wilh profassional bodles will be an added advantage.. +
2-3 years relevant experience. Respansiblities: « Facifitate land develapment applications.
« Coordinate and review Spausl Ptans and Palicias. « Coondinate spalial planning prDjEEtS .

Code & drivers licences. Responsibilities: « Dalivering tschnica! support and ing
prepesed project in alignment with respeclive Municipal IDP and tha regicnal and provincial
growth and development plans. = Management of labeut inlensive sonstruction methods in

Facilitale iand g + Coordinate p oflraditional authorities in
Juati land pment p * Provide administrati clions

—————— ~— DEPARTMENT: BUDGET AND TREASURY OFFICE -———————rreeues

1K Senler A Payment & R {REF 41/GGM/2018)

ling with the EFWP framawork and related reporting requirements. » Projact réglstration on
the MIS. « Attend Technica! and Site meetings on all MIG and LGES projects. « Flelds lo be
exposed to: Planning, Dasign, tender prozesses and Construction supervision,

=== BEPARTMENT: CORPORATE SERVICES noomesms nam e mee

1a Admin Officer: Council Support (REF 27/6GM/2019}

Satary Scate: R350 842.00 -R377 979.00 per annum lavel 05 (axclutfing banefis)
Appoiniment requirement: = National Diploma in Fubfic Managamenl o relavant
qugification. » 2 -3 years relevant experience. Computer literacy » relevand experignce.
Responsibilities: « Provides secretarial supporl fo Council and Council Commiiges.
v Perform administrative activites associated with preparalion of documents and
comespondence for clrculatlon. « Perform Administrative Functicns, + Staff supervision

1x Parsonnel Officer {REF 28/GGNY2019)

Salary Scale: R350 842,00 ~R377 979.00 per annum laval 05 (excluding bensfits)
Appointment requirement: « National Diploma in Human Resource Mansgemant or
relevant quali'ﬁ:atian + 2 -3 years relevant experience. + Compuler literacy + Extensive
experience in recruitment, selecuun. leave and benefifs. Responslblities: » Render
accurale p | records are mail d. » Administer benefits of all employzes. + Liaise
vith the benefits scheme administralors. » Admiister all ieave records of employees.»
Prepare salary paymen relaled documents. » Provide recruitment and selection services.»
Render Administrative Funations. + Staff supervision

in Internal Audiing/Risk Management or relevant qualifications. + No Tequine,
Rasponsfbliitles; « Gonduct Audit programme steps as instrucled.» Obtain audit evidence
for the Audit finding raised, « Assist in conducting foliew up Audlts. « Take minutes during

ixF Clerk: Recruitment (REF 26/GGMI201%)

Salary Scale: R168 333.00 —R 195 147.00 per annum level 10 (excluding benefils)
Appolntment Requirament: « Diploma in Human Rescurce ManagementiPublic
Administration or relevant quallfication. « 1-2 years relevant experience. » Compuler literacy.

projects entry and Exit maetings. * Assist the Intarnal auditor with 1 dutigs of
the office.  Asslsi In audit pack praparation. « Capture minutes for mestings where intemal
Budit section ’s secretariat. » Preform any other duties as instructed by intemal Audit activity
menagament,

1X Manager: Buliding Gonfrol (REF 17 /GGM/2019)

Respensibliities: « Provide suppoit in drafting advertieement. « Rendar recruitman? &
selection processes, Keep and mainlain personnel records.

1 X Security Guard: (REF 30/GGM/2019)

Salary Scale: R145 818,00 per annum Level 13 (excluting banefits)

Appointment requirements: « Grade 10, Securily Certificate Grade E-C. » 1-2 years'
i ir security. R ihllities: + Performa access conlrel and guard dutles to

Salary Scale: R490 184.70 - RS05 548.40 per annum Level 02 { g benefits).
Appolntment requirements: « Bachelor degree in Civil anginéering /Building Science or
relevant qualification.» Coda B Diiver's License. « Regisiration with the televanl bodies will be
an added advantage. 34 years relevan] experisnce andal Ieasltwoyaars as a Supervisar. *

ensura the proper apphcsuon service delivery.

1 X Briver/Massager: (REF 31/GGM2018)

smaw $Scale: R145 618.00 per annum Level 13 {axcluding berefits)

+ Grada 12 cortificale, » Valid Driver's License with PrDP. = 1

Computet LReracy. « Drivers licences. Responsibliities: « Develop trategic
and oparational poficies. + Qverses and manags bullding plan processes and syslems. «
Render an Inspection servive of work done on new projects and existing structures.
Oversee and manage property management controls and systems. « Analyse and complle
relavant project documentation for new and existing struchures. + Manage the activities of
cantractors on projacd. » Compile raports and action land use findings. + Manage technical
suppert and advisory services 1o the Municipality. « Manage resources.( Human, Fhysical ,
and Financial Resourss).

1X Senler Techniclan: Roads and Storm water (REF 19/GGM/2019}

year driving mgpanam:a Respaonsibilities: + Collgstion and dativery funciions, « Operaling
Motor vehicle. = Administrative Functicns

2% IT Interns: Two year Contract (REF 32/GGM/Z019}

Salary Scale: R108 000 per annum

Appelnimant requirement: + Three (3} year Degree / National Diploma in [nformation
Technology/Computer Science. * Mo experence required. Responsibillties; » User
accounts administration on Active Dirsctory. + Monltoring antl-virus and backups. ¢ Desklop
and Network printer installation and maintenance. = Attending user queries. + Software

SBIary Soale RSBT 246.00 - R417 367.00 par annum Level 04 bensfits}
+ National Dipfoma In Civil Engl or relevant qualification
<34 years relevant experiance In roads and slorm water construction and maintenance,
preferably in municipality environment + Drivers licences. » Computer fiteracy. « Knowladge
and experience in contract managemenl. Responsibilities: + To Coordinate and
contro! the operations on the work sile of the storm water and surface road & gravel read
malnmnanos Co-ordinates the implementation of procedures , Moniloring and reporting on
5eqL * Plens, roads and storm water project and maintenance
work, = Manitor and evaluats prograss wilh regards lo pair , consiruction, installation and
maintenance work. » Render gensral admin support servicas. » staff supervision
1X Superintendent Roads and Storm water (REF 19/GGW2019)
Salary Scale R2BT £03.00 -R310 875.00 per annum Level 07 (excluding benefits}
Appointment requirements: « Mationa! Diploma in Civil Engineering or relevant
qua!ﬂ' ication. « 2-3 years relevant experignce in oads and storm water construction and

prafarably in municipelity envimnment » Drivers llcence with PrOP « Computer
literacy. R bilitles: » Co-ordnates the on of p and, manitoring
and reporilng on 4 * Plans, schadul roads and storm-water project

and maintenanca work.» Moniter and evaiuate progress wilh regards to repair, constuction,
inglallation and malntenance type work (e.g. construction of asphalt! aravel roads, i

it ion. » C¢ wilh ICT caoll on ICT issues that arise and possible
solutions. « Agsisling in system upgrades, install, inlegrate, customise, configure and test
new systems and hardware, and resolve configuration conflicts end emors, » Assisting in
the development, administration and maintenance of a Standard Operating Environment
for all werkstations for municipal staff, * Cocument and regularly report on Help Desk issues
and processes

Salary Scale R397 246.00 — R417 367.00 per anmim Lovel 04 (oxcluding benefits}
Appaintment requirements; « B. Com Dagree in financial Management/Accounling/Degree
Accounting Sciences or relevant qualification, + 2-3 years' experience in Sudget & Treasury
Office, MFMP cerfificate will ba an addsd advantage. Responaibilitles: + Provide sundry
credlifors and reconciliation services + Provide trade creditors and reconcilialion services
Recenclliation of creditors payments « Staff supervision.

1 X Sentor Cradlt Controi Clerk (REF 43/GGM(2016)

Salary Scale: R317 771.70 ~R342 328 per annum leve! 06 (excluding benefits)
Appolntment requirement: « Mational DiplomaDiploma in financial management/Accounting
or equivalent qualification. » 2 - 3 years relevant experiance Responsitlitles: « Financlal
administration, « Financtal Reporting. » Administrative Funciions. + Staff Supervision

1 X Payment Clerk (REF 44GGM/2019)

Salary Scale: R1E8 333.06-R195 147.00 per annum fevel 10 (@xcluding benefits)
Appointment requirement: » Nalional DiglomaDiplorna in financial management/
Acsounting or relevent qualificaion. + 1 -2 years relevant experience Responsibilities: «
Render expanditure contral functions. + Faclitale creditor's payment. + Facilitale creditors
payment to snsuré corree! paymants are made to comect suppliers. » Progess procedures
of expenditure bansaction. « Control data Management. » Record keaping. « Administrative
Functions.

3X Admin Clerk: Assets (REF 45/GGMI2019)

$Salary Scale: R168 133,00 -R185 147.00 per annum level 10 [excluding henefits)
Appointment requireent: + Natlonal Diplema/Diplioma in Financial Manzgement/
Accounting or equivalent qualification. - 1 year relevant experience  Respensibilities: «
Render assets recarding and controls Render recording of assat in the respective offices. +
Rendsr adminisiralive supports.

3 X Admin Clerk: Acquisition and Disposal (REF 46/GGM/2019)

Salary Scale: R169 333.00 -R135 147.00 per annum level 10 {excluding benefits}
Appointment requlrement: + National DiplomaDiplema in Supply Chain Management/
financlal management/Accounting or equivalent qualification. + Cne year relevant experjence
Responsibllitles: « Render acquisiticn services, + Administer acquisifon documents. -
Facilitate the disposal of inventary. - Administrative Funclions.

3 X Meter Reader (REF 47/GGM/2019)

Satary Scale: R R137 795,00 - R149 390.00 per annym level 12 (excluding benefils)
Appointment requirement: « Grade 12 Cerlificalel Netlonal certficate in Financlal
Menagameni or relgvant qualification « 1yeer relevant experlence Responsibllitios: Reads
and records cansumer water meters In 2ccordance with assigned schedule and route. « Enter
mter readings in a hand-held meter reading sheet. » Ensure accuracy of readings. » Examine
meter for signs of lempenng and repert inoperative, lsaking, maffunctioning or damage of
meter sand reports violation of backflow preventien. + Answer general questions regarding
Gilling or other related subjects. « Advice public of the rules.  Relays inquiries lo meler reader
supervisor. * Administrative Functions.

4X Finance Intems: Twa (2) year Contract {REF 48/GGM/2018)

Salary Scale: R100 000 per annum

Appointment requirement: * B-Com/National Oiploma in Financial Management/Accounting
or equivalent qualifications. * No experience required. Reapensibifities: » Monthly
reconcliation under Revenue. « Expandilurs, Budget and Reporling. » Supply thain and Asset
Managsment funclions.

OFFICE OF THE CHIEFWHIP m————=——~——m———-. -

e sennsasenenne DEPARTMENT: COMMUNITY SERVICES
1 X Secretary to the Director (REF 33/00M/2019)
Satary Scale: R168 333.00 - R195 147,00 per annunt Level 10 (excluding benefits)

1 X Sacretary of tha Chlefwhlp [Three year fixed term contract) (REF 49/GGM/2419}
Salary Scale: RIM 499.00 par annum (all Incluslve) Level 10

Appolntment requlrements: + Diploma In Secrefarfa¥/Public Admin/ Office Management
or relevani qualifications. » 1-2 years' experience. Respansibilities: « Provide secretarial
support, » Maintain the diary of Director. » Record keeping.» Provitls genara! office support
and Reception/ Telephonist services. « Perform administrative Functions.

1 X Environmental Officer {REF 34/GGM/2019)

Salary Scale: RISE 842.00 -R377 979.00 per annum Level 05 (excluding berefits)
Appointment requirements: + National Diplema in Envirenmenta) Health services or
rglevant exparisnce.r Registration with professional bodies will be an added advantage.

iat and administration in /
Olﬂce Management or relevanl qua!lﬂcaﬂuns « 1 -2 years' experience. Responsibilitles: +
Provide secretarial supponl. * Maintain the diary of Chiefwhip. * Record keeping. » Provide
general office support and Reception/ Telephonist services. + Perform adminisirative
Functions.

OFFICE OF THE SPEAKER: PUBLIC PARTICIPATION -—————

1x Community Development Clerk {REF 50/GGM/2019)
Salary Scale: R188 333.00- R 185 147. ﬂl‘.l per annum Ieve\ 10 {excluding benefits)

+ 2 -3 years exparience. Responsibliities: = Faclitate Insp and i ions of

of undarground pipelines, kesbaying, lines and signs, etc,),~ Render general admin supporl
services. + Staff Suparvision,

2X Forsman: (REF: 20066MR2HY)

Salary Scele: R254 238, 00 ~ R280 728.00 per annum Level 08 (excluding benefils)
Appointment requirements: + NG Building/Civil with Trad'e ¢est Dipioma of relavant
qualification, + 1-2 years relevant exgerience, « Driver's licence, - 1 vear relavant experienca,
Responaibilifes: « Faciitale the implamentation of procedwas and, monitoring and
reporting on saquences/ ouloomes. « Plans, schedules roads and storm-water project and
maintenance wark. + Monitor and gvaluats progress with regards to repair, construction,
installation and malnienance type work. + Render general admin support sarvices. « Staff
Supervision,

4X Plant Operator (GRADER): {REF: 21/G6M/2019)

Balary Scale: R15¢ 836.38 = R 168 283.44 per annum Level 11{excluding benafits)
Appolntment requlrements: « Grader Certificats + NQIF Level 2.+ Code EC1/Code C1 plus
PrDP. + 1 year relevant #xparience. Respansibilities: Performs specific tasksf activities at

and public facilities. « Faciltate waste minimlzation and pollution
control related inspsction activilies, » Enforce specific procedures and Measures on
rasidents, commercial and industrial busi + Facilitate the p of

awarenass in order i maintain policies, lagistation , grofocols , regu\ations and

+ Diploma/N6 in and administralion or
relevant quallﬂcauun =1-2 years relevant expeiience. » Computer fiteracy. Responsihilitles:
* Provide assistance in the identificalion and facilitation in the implementalion of integlahed
commurity develupmenl interventions. * Support ilies and perform admini

» Ensure enfercement of slatutory obligations regarding te envirenment. « Facilitale
the processing of small to medium envirenmental authorisation from development and
lhe uﬂlisatlon of arcas In tgrms of grwironmental legislation. + Facilitate awareness and

on tal heglth approaches 1o safe and healthy fiving to
the community.  Staff supervision.

1 X Senlor Llcancing Clerk: Licancing (REF 35/GGMZM8)

Salary Scate: R317 T71.74 ~R342 328.50 per annum Level 06 {excluding banefis)
Appointment requirements: + Diploma in Traffic/Transport Management. = E NATIS
Certificate. + Computer Literacy. = Driver's licence. « 1-2 years relevant experience
Responsibilities: « Process vehicl licensing and registralion applications. + Reconcile
payments agalnsttransactional information! statemens. » Provide routing informalion related
1o vehicle R lon and Licensing precedures. + Parform Adminlstralive Functions.

suppotton development and related clivities. » Perform Administralive Functions.
Appllcation form togather with a &V and certifled coples of quallfications must ba sent
to: The Municipal Manager: Greater Glyani Municipality, Private Bag x 9559, GIYANI,
826

For furlher infermation please contact Chauke H.D. an telgphone no. 015 - 811 5511
Cormrespondences wil only be entered inte with short listed candldates. If you do not recgive
notifications regarding your application within 80 days of the closing dale, kindly assums that
your applicalion was not successful.

Closing Date: 22 July 2049

Application form is on the Munlclpailty’s webslte www.greaterglyanl,gov.za
NB: Faxed or e-mailed and applicatlons on Z&3 form will not be consldered.

MR CHAUKE M.M - MUNICIPAL MANAGER




